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OKLAHOMA CITY UNIVERSITY
MISSION STATEMENT

Oklahoma City University embraces the United Methodist tradition of scholarship and
service and welcomes all faiths in a culturally rich community that is dedicated to student
success. Men and women pursue academic excellence through a rigorous curriculum
that focuses on studentsé6é intellectual, moral,
become effective leaders in service to their communities.

2010 Annual scholarship Retreat

MULTICULTURAL STUDENT AFFAIRS
MISSION:

Multicultural Student Affairs provides vision, leadership, coordination and long-range
planning for a comprehensive program of diversity workshops, student leadership devel-
opment, student career development, the Clara Luper and American Indian Scholarship
programs and the Multicultural Student Association as well as other cultural campus or-
ganizations. Multicultural Student Affairs promotes understanding and appreciation of
cultural diversity and fosters positive human relations for all students, faculty and staff
while paying particular attention to the needs of student populations that may be histori-
cally underrepresented or undeserved based on race/ethnicity, sexual orientation, relig-
ion, gender, national origin, disability, class and age. Multicultural Student Affairs ap-
proaches diversity issues by expressing the importance of our community being culturally
proficient.
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EXECUTIVE SUMMARY

The department of Multicultural Student Affairs at Oklahoma City University was created
in 2005 and has been instrumental in providing a welcoming environment centered on
access and opportunity for deserving students who may not otherwise be able to realize
their dream of a college education. The department has created a cadre of programs and
support services that seek to dissolve barriers and bridge challenges which prevent suc-
cessful matriculation, retention and persistence to graduation. Unique to our department
is its relationship, geographically and programmatically with the de-

partment of Career Services. Clara Luper and
_ __ . American Indian

Senior Banquet Our design is to identify and ad-
dress the needs of historically under-

served populations. Our explicit mission
emphasizes community. A culturally proficient
community can only be achieved through mutual
respect and appreciation for cultural differences.
Throughout our departmentds e
B provided significant programming and support ser-
vices with limited resources. Among these are those
support services developed for the Clara Luper and
American Indian scholarship programs which also
assist student athletes, international students and other historically underserved student
populations. We developed a Clara Luper book library which serves over 300 students
and saves the University thousands of dollars. Our utilization of an intrusive advising ap-
proach to student engagement often provides us with insights into barriers and chal-
lenges before they become a problem with persistence. Internal to the Clara Luper book
library, the Clara Luper and American Indian scholarship programs are methods of
shared governance and career development practices that prepare our students for suc-
cess beyond the classroom.

N

Instrumental to our approach to student development that accentuates the classroom ex-
perience are our relationships with the corporate community and various non-profit and
social organizations such as Devon Energy, YMCA Young Achievers, Latino Community
Development Agency, Integris, Oklahoma Public Schools Foundation and many others.
These relationships bring opportunities for student engagement which epitomizes what
learning is all about.

This annual report provides you with an in-depth look into the success that our depart-
ment has had over the last academic year. Included in this recollection are areas of
weakness, growth opportunities and threats that could help to sustain or derail this critical
and very necessary work for centuries to come.

Sincerely,

Clinton J. Normore, Director
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WEB PRESENCE

The multicultural student affairs website is again un-
dergoing upgrades...much of which consists of con-
tent. As a result of the graduation of our website co-
ordinator and budget cuts we were faced with a huge
void in content update. Considering the changes in
language for scholarship programs and event and ac-
tivity notifications, this disconnect in seamless com-
munication created misinformation and confusion
throughout the remainder of the year. There are plans
to higher a new website coordinator during the sum-
mer 2011; however, it is often difficult to find a student =
with the skill level necessary to perform this function. =

We have to do a much better job utilizing our web
site as a marketing tool for our external and inter-
nal constituents and prospective students and also
potential donors. There are some programmatic
initiatives (like Mind
Generations Blessed Gospel The Gap) that
Choir performing during the have been pro-
i AR WIN| FACES International showcase posed and work-
=W papis SR AT e — performance in February ing their way
through the system
to determine the viability of
such suggestions. However, whether these initiatives are brought to fruition or not it is
clear that our site is visited by many interested parties and that beyond information these
visits should result in more direct office contacts and\or inquiries for program support.

| have visited with each of our cultural student organization leaders about providing timely
updates of events, activities and milestones and requested that photographs taken of the
aforementioned be forwarded to our office for immediate upload to their respective sites.
An initiative that our website coordinator is working on will be to provide a visual record of
our cultural celebratory efforts. Events such as Black History Month, Hispanic Heritage
Month, Diwali, Asian Pacific American History Month, and etc. will be denoted on a Diver-
sity calendar on this site.
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UNIVERSITY DEMOGRAPHICS

Fall 2010

GENERAL
Headcount: 3,770
FTE: 3,410

UNIVERSITY COMPOSITION

16.9% Law Students

21.7% Graduate Students, excluding Law
61.4% Undergraduate Students

ENROLLMENT CLASSIFICATION STATUS WITHIN COMPOSITION CATEGORIES
Undergraduate Student Body: ftiline 82%; partime 18%

Law Student Body: fultime 94%, partime 6%

Graduate Student Body: fitime 60%; partime 40%

GENDER WITHIN COMPOSITION CATEGORIES
Undergraduate 61% Female; 39% Male

Graduatd 46% Female; 54% Male

Lawi 41% Female; 59% Male

OVERALL ETHNICITY

Nonresident aliens 21%

Blacki 7%

Hispanici 5%

American Indiari 4%

Asian Americari 2%

Native Hawaiian or other Pacific Islandef.1%
WhiteT 58%

Unknowni 0.4%

Two or more ethnicities reportéd3%

*because of rounding to the nearest whole number, cumulative percentage exceed 100% and total 100.5%

OVERALL INTERNATIONAL RESIDENCY
54 foreign countries
Top four countries by frequency: Singapore, China, South Korea, and India

DOMESTIC RESIDENCY

Out of Staté Undergraduate : 42%

Top four states (besides Oklahoma) by frequendpdergraduate: Texas, Missouri, Kansas, and Arkansas.

45 of the 50 states are represented at the Undergraduate Level. OCU is lacking undergraduate students from Dela-
ware, Montana, Rhode Island, Utah, and Vermont.

47 states are represented at the University. Overall OCU is lacking students from Delaware, Montana, and Vermont.

OVERALL OKLAHOMA RESIDENCY
64 of the 77 counties are represented
Top four counties by frequency: Oklahoma, Cleveland, Canadian, and Tulsa.

FRESHMAN POPULATION

Average Composite ACT Score: 25.2

31% graduate in top tenth percent of graduating high school class
59% graduate in top quarter of high school graduating class

OUTCOMES
1,183 degrees were awarded from July 1, 2009 to June 30, 2010 in the baccalaureate (48.4%), master (38.2%), and
professional (13.4%) categories.
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Diversity Programming

Multicultural student affairs facilitates diversity program-
ming in a variety of methods. Our approach to fostering a
< diverse environment is centered on
International Food Fair three elements. First, we engage
students in a shared governance
approach that seeks to connect students from
various cultural, ethnic, gender, geographic and social
economic backgrounds in order to partner in the crea-
tion, facilitation and assessment process of our various services and programs. This al-
lows students to hone their communication, leadership and transferrable skills while
breaking down biases...often those that are unknown.
This is accomplished through existing University struc-
tures. We leverage our student organizations advisory
positions to keep our students thinking about the impor-
tance of inclusion at all levels. Secondly, we collaborate
with faculty and staff to
create\ facilitate program-
ming and leverage interactions that allow
for cross cultural dialogue with an academic empha-
sis. This is done daily through programs like cultural
connections, progress repor row Your (
mentoring relationships. Lastly, we implement cultural diversity programming within stu-

dent groups, departments, and seek external partners in the pursuit of keeping a light on

the importance of the village concept (African proverb). This year we were able to bring

Damario Solomon-J ohnson Esq. to our campus for a pres
in Tulsa, Oklahomad the events surrounding one of the greatest massacres in U.S. His-

tory. Below are some additional campus events\services provided in collaboration with

the office of Multicultural Student Affairs:

Native American Society

Clara Luper and American Indian Scholarship Programs
Black History Month Programming

Clara Luper Book Library

Devon Scholars Program

FACES

International Food Showcase

International Student Welcome Sessions

Latino Youth Leadership Conference

Martin Luther King Jr. Celebration Program

Miss Black OCU Pageant (MBOCU)

Miss Indian OCU Pageant

Mr. & Miss OCU International Pageant

New Student Orientation

Presentation on Tulsa massacre of 1921

Spring Pow Wow

TESOL Conversations Hour

Thomas Roughface Memorial Scholarship Pow Wow
Native American Heritage Month

Chinese New Year
FITHOR
s
7“‘;\ \

February 10, 2010
5:00 PM
Great Hall

20104E2 A 10H
Fisl
KALE

OCU Affiliated: 3 Dollars
(ID NEEDED!)

Public: 5 Dollars
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Cultural Student Organizations

The professional staff in the office of multicultural stu-
dent affairs serve as advisors to many student organi-
zations. This level of engagement assists with facilitat-
ing the mission of our department and the University.
We are able to provide insight into inclusivity and the
strategic planning process. Much of our work on diver-
sity is done through collaborative programming with
these organizations. We utilize these events and activi-
ties as a mechanism to promote diversity among all

Clara Luper & American

constituents. Indian Scholarship
Class of 2011

International Student Life

International student life consists of coordinating the new student orientation session
for international students each fall and a welcome session for those students arriving dur-
ing summer | and summer Il sessions. Multicultural Student Affairs facilitates substantial
campus\ community wide programs such as FACES, International Food Fair, Mr. & Miss
International OCU pageant, International Day at the Capital and TESOL conversations
hour. During the Spring of 2009 we hired a graduate assistant whose primary responsibil-
ity is coordinating these programs and we kept this position filled during 2010. A proposal
submitted by this department for a comprehensive program (Mind The Gap) is working its
way through University channels which if adopted would provide synergy among curricu-
lar and co-curricular programming which would help to insure the needs of our interna-
tional student population are being met at every level.

Black\Multicultural Greek Life

Fraternity and sorority life for minority students at Oklahoma City University continues
to offer few alternatives that are more closely aligned with their respective cultures. Many
minority students (most of the students in the Clara Luper and American Indian scholar-
ship programs are first generation) have gravitated towards current Greek organizations
on campus. While this is a testament to our inclusive efforts, we must also remain true to
developing the whole student and create opportunities for choice. We continue to re-
ceived inquiries regarding Black and Multicultural Greek fraternities and sororities. Our
Black\Multicultural Greek Fair has provided insight for those interested in these avenues.
Unfortunately we have discontinued our track program and re-
duced scholarship dollars more significantly. The reduction of
this aid has undoubtedly adversely impacted the pool of pro- il
spective students who have been interested in this type of cam- &
pus life. However, we have seen an increased presence of
Black Greek Life. More students are wearing their respective
fraternity or sorority colors than have done so in the past.
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Outreach Programs

We have adopted several outreach programs...many of which are infused with our
work through the student organizations we advise and the external relationships we have
built over the years. In conjunction with our emphasis on community service in our schol-
arship programs, the Clara Luper and American Indian scholars collaborated with the
YMCA'Y Achievers Program to mentor high school students towards education beyond
high school. The programs bring students from various metro high schools to our cam-
pus each month they engage in college prep training and career development exercises.
Our students often volunteer to speak to these groups and last year facilitated a Leader-
ship Development workshop which provided approximately 200 high school students with
exceptional training and insight which will assist them in their career and academic pur-
suit. Recruitment is paramount to the work we do as a department and essential to the
life of our community. In that vein, we are in constant recruitment mode and leverage our
internal relationships to facilitate programming which brings more awareness to our exter-
nal community. These efforts are immersed in programs such as the S.O.N.Y. (Serving
Our Native Youth) Conference, Latino Youth Leadership Conference, Brother to Brother
and Sister to Sister forums. We work closely with the Latino Community Development
Agency, Oklahoma City Public Schools Foundation and several other organizations to
increase awareness in minority communities.

The Latino Youth Leadership Conference (LYLC) is planned and facilitated by the His-
panic Student Association. The conference provides work-
shops which are designed to help high school students un-
derstand college processes regarding financial aid, student
life, and the academic culture to insure success. The
LYLC also includes opportunities for companies to market
products and\or services. LYLC provides financial aid
workshops designed to inform and educate students on op-
portunities and processes that are pertinent to college ac-
cess. The student leadership is often supported by our office on their annual trip to the
National Council of La Raza (NCLR) where they have given a presentation in the past on
the LYLC conference.

The forums provided by the Sisterhood of African American Sisters (S.A.A.S.) and 3DB

attract a select group of African American and Hispanic high school students from metro
high schools. These students participate in a day of workshops, dialogue and mentoring
designed to address systemic issues keeping these populations from persisting through
college. The forums provide helpful information for dealing with these issues.

The partnership provided through the Oklahoma City Public Schools Foundation allowed
us to participate in the selection process for awards offered by that organization. Unfortu-
nately, this level of interaction will not be possible in the future because the foundation
will no longer oversee scholarship selections. Each of the programs previously mentioned
have embedded in them scholarship opportunities from the Clara Luper Scholarship pro-
gram. Our plans to replicate this success with the Miss Indian OCU pageant did not come
to fruition due to little outside interest. However, our internal participation in the pageant
was up from last year. In addition to the loss of the foundation avenue was the impact the
economy had on our partners to provide transportation for prospective students. The eco-
nomic downturn adversely impacted student participation in each of these programs.

10
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American Indian Scholarship Program

Student Characteristics

Students in the American Indians Scholarship (AIS) program represent various back-
grounds. They represent many tribal nations and cultures from throughout the state and
nation. Students in the AIS program are both first-generation college students and chil-
dren of college graduates. However, each student in the AIS program demonstrates a
significant level of need from a financial and student support standpoint.

Current students in the AIS program represent nineteen different American Indian
tribal nations. All of the tribes represented are from within the state of Oklahoma, with
two exceptions; the Navajo Nation and the Northern Cheyenne Tribe. The top five repre-
sented tribes are the Choctaw Nation (21%), Cherokee Nation (17%), Chickasaw Nation
(11%), and both the Comanche Nation (8%) and the Creek Nation (8%). The majority of
tribal representation is concentrated within the Five Tribes, or what is commonly referred
to as the Five Civilized Tribes (Cherokee, Choctaw, Chickasaw, Creek, and Seminole),
comprising 65% of tribal representation. It is important to note that some of the AIS
scholars have multiple tribal affiliations (meaning they are descendents of various tribes),
but for the purposes of reporting only the tribe in which they are enrolled as a tribal mem-
ber is reported. A breakdown of represented tribes since 2005 is provided in Table 1.

Table 1. American Indian Student Tribal Affiliation

2005 Cohort 2006 Cohort 2007 Cohort Current Overall
Total Total Total 2008 Cohort 2009 Cohort 2010 Cohort Total All Years Total

Tribal Affiliation, Gender # % # % # % # % # % # % # % # %

Total Students 14 100 14 100 15 100 17 100 15 100 15 100 62 100 75 100
Affiliation
Caddo 0 0.00% 1 7.14% 0 0.00% 2 11.76% 1 6.67% 1 6.67% 4 6.45% 4 5.33%
Cherokee 4 28.57% 1 7.14% 1 6.67% 3 17.65% 4 26.67% 426.67% 12 19.35% 13  17.33%
Cheyenne 2 14.29% 0 0.00% 0 0.00% 0 0.00% 1 6.67% 1 6.67% 2 3.23% 3 4.00%
Chickasaw 1 7.14% 1 7.14% 2 13.33% 1 5.88% 3 20.00% 320.00% 9 1452% 8 10.67%
Choctaw 2 14.29% 4 28.57% 5 33.33% 2 11.76% 3 20.00% 320.00% 13 20.97% 16  21.33%
Citizen Potawatomi 0 0.00% 1 7.14% 1 6.67% 0 0.00% 0 0.00% 0 0.00% 1 161% 2 2.67%
Comanche 0 0.00% 2 14.29% 1 6.67% 2 11.76% 1 6.67% 1 6.67% 5 8.06% 6 8.00%
Creek 2 14.29% 1 7.14% 1 6.67% 2 11.76% 0 0.00% 0 0.00% 3 4.84% 6 8.00%
Haulapai 1 7.14% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 1 1.33%
Kickapoo 0 0.00% 0 0.00% 0 0.00% 1 5.88% 0 0.00% 0 0.00% 1 1.61% 1 1.33%
Kiowa 1 7.14% 2 14.29% 0 0.00% 0 0.00% 1 6.67% 1 6.67% 2 3.23% 4 5.33%
Miami 0 0.00% 0 0.00% 0 0.00% 2 11.76% 0 0.00% 0 0.00% 2 3.23% 2 2.67%
Navajo 1 7.14% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 0 0.00% 1 1.33%
Northern Cheyenne 0 0.00% 0 0.00% 1 6.67% 0 0.00% 1 6.67% 1 6.67% 3 4.84% 2 2.67%
Pawnee 0 0.00% 1 7.14% 1 6.67% 0 0.00% 0 0.00% 0 0.00% 1 1.61% 2 2.67%
Ponca 0 0.00% 0 0.00% 1 6.67% 0 0.00% 0 0.00% 0 0.00% 1 161% 1 1.33%
Sac and Fox 0 0.00% 0 0.00% 0 0.00% 1 5.88% 0 0.00% 0 0.00% 1 1.61% 1 1.33%
Seminole 0 0.00% 0 0.00% 1 6.67% 0 0.00% 0 0.00% 0 0.00% 1 161% 1 1.33%
Seneca-Cayuga 0 0.00% 0 0.00% 0 0.00% 1 5.88% 0 0.00% 0 0.00% 1 1.61% 1 1.33%
Gender

Male 2 14.29% 7 50.00% 6 40.00% 11 64.71% 5 33.33% 533.33% 27 43.55% 31  41.33%
Female 12 85.71% 7 50.00% 9 60.00% 6 35.29% 10 66.67% 10 66.67% 35 56.45% 44  58.67%

11
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Chart 1.American Indian scholarsharacteristics

The current male to female ratio for the AIS program varies slightly from that of the en-
tire university. The current gender make up for AlS is approximately 56% female and
44% male, compared to 61% female and 39% male for the entire university undergradu-
ate population. Greater representation of females is evident on college campuses
throughout the nation. This is particularly evident in American Indian student populations,
where females comprise approximately 60% of the American Indian student population.

The chart above shows the tribal demographic of the overall scholarship program. Still
among the largest populations are students from the five civilized tribes. Considering the
overall student population was 3,770 (of which 4% are American Indian) and the Ameri-
can Indian population accounted for approximately 150 of these students, the American
|l ndi an scholarship program provided over
dents.

Academic excellence is one of the central tenets of the AIS program. The AIS pro-
gram maintains high academic standards for its students and works with each student to
help ensure their success. AIS students represent some of the best students from
throughout the state. Admissions standards for the AIS program fall within those of the
University, but each AIS cohort has exceeded University admission standards. The aver-
age ACT score for AIS students over the last five cohorts is just above 24, and the aver-
age entering GPA is a 3.23. ACT trends for the AIS program are illustrated below.

All Years 967 | 3000 I 2455
2010 COhOI’t: yam 30 25
2009 Cohort | 20 28 viais
2008 Cohort | —— 33 < B B LowACT
2007 Cohort_ 19 32 25 High ACT
] B Average ACT
2006 Cohort - 18 26 23
2005 Cohort T9 - S — =25 ,
0 20 40 60 80
Chart 2.Cohort ACT
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Student Academic Performance

Because of the value placed on academic achievement, AIS satisfactory academic pro-
gress standards are set above the minimum OCU academic standards of a 2.0 cumula-
tive GPA, and students in the AIS program are required to maintain a minimum 2.5 cumu-
lative GPA. The American Indian Scholars exceed AlS academic requirements and ex-
pectations, and excel academically. On average AIS students exceed this requirement
and maintained above a 3.0 GPA. American Indian Scholars regularly make the Presi-

dent 6s and Deans Honor Rolls, and currently

Program.
Though the majority of the AIS students excel academically, some students do ex-

perience academic difficulties. Any AlS student who does not meet the academic re-
guirements of the AIS program is placed on academic probation within the program. Aca-
demic probation is intended to help identify and address any issues that may be inhibiting

the studentodés ability to meet the programos

placed on academic probation receive individual academic counseling with AlS/Luper
program staff who develop an individualized academic success plan with each student.
An important component of academic probation is that students are actively involved in
the entire process and work in partnership with AlS/Luper staff. Most students who go
through this process are able to raise their cumulative GPA to meet the AIS minimum
standards within one semester, sometimes 2 semesters for those students in extreme
cases. More importantly, the individual attention that each AIS student receives helps to
ensure that they are able to address possible barriers and excel academically.

Student Achievement & Campus Involvement

Students in the AIS program are actively involved in the OCU
campus community as well as the wider community. As a compo-
nent of the AIS program each student is required to participate in a
recognized student organization, campus committee, or task force.
AIS students are involved in all aspects of the OCU campus and
are represented in athletics, Greek organizations, Student Senate,
¥ and various student organizations throughout campus. Not only
W are AIS students actively involved in student organizations but
many also hold leadership positions within various student organi-
. zations.

Our American Indian scholars have again collaborated with the Oklahoma Indian Mis-
sionary Conference (OIMC) to facilitate activities and events that engage students in a
campus experience in order to create comfort and expectations of a college career.

Most notable AIS students who are actively involved in the American Indian commu-
nity: Corey Belvin (AIS Junior) and Jalisa Ross (AIS Sophomore) led a fundraiser to
make baby blankets for the Indian Health Service. Bryne Harris (AlIS Sophomore) helped
with various stories in American Indian HORIZONS, a publication of the Oklahoma City
Indian Clinic. Individual AIS students have also achieved notable success in representing
the OCU campus. Jennifer Lawson (AIS Junior) serves as Clan Mother (President) of the
American Indian Sisterhood, Gamma Delta Pi, Josh Attaway (AIS Senior) served as
Lambda Chi Alpha Fraternity President, and Ethan Davis (AIS Senior) served as Kappa
Sigma Fraternity President.

13
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Retention Rates

The AIS program boasts an exceptional retention rate. The retention rate for the AIS
program exceeds both OCU and national retention rates. The average first year retention
rate for AIS students is approximately 98% far greater than that of the entire campus.
The retention rate for the 2010 cohort is 93%. Moreover, the first year retention rate for
AIS students far exceeds national first year retention rates for American Indian students.
A breakdown of retention rates since 2007 by cohort is provided in Table 2. It is important
to note that the AIS program began in 2005 and was added to the responsibilities of the
Office of Multicultural Student Affairs in 2006. Since then the program has achieved
higher retention rates overall, even with significant attrition in 2008. As mentioned in last
yeard6s report, that attrition was due to
for two others. It is also worth noting that the 2008 cohort was the largest class (17 stu-
dents) to matriculate through this program to date. The 2007 cohort was the first class to
matriculate 15 students, which then was the maximum number of awards allowed. The
numbers demonstrate that we lose four or five students between their sophomore and
senior year. We have initiated an ancillary program, that is discussed later in this report,
which will hopefully better prepare our students to overcome academic challenges
brought on by beginning major specific course work.

Graduation rates for the AIS program are 60.47%. The overall graduation rate has in-
creased slightly over last year due to a calculation error. It is important to note that this
rate is based on a four year time period (which is the length of the scholarship). This rate
far exceeds national graduation rates for American Indian students. One important ac-
complishment should be noted; the AIS program had its first graduate in the spring of
2008, who graduated in only 3 years and a second three-year graduate in the spring of
2009.

Community Service

Community service remains a central component of the AIS program. Each
AIS student is required to complete 150 hours of community service each year as a part
of their scholarship. In the 2008-2009 academic year the AIS students completed 7,633
hours of community service.

Table 2. American Indian Scholar Student Retention Rates

2007 Cohort 2008 Cohort 2009 Cohort 2010 Cohort
) Total Total Total Total All Years Total

Retention,
Graduation Rates  Number Percent Number Percent Number Percent Number Percent Number Percent
Total Entering Students 15 100 17 100 15 100 15 100 20 100
Retention

1st Year 14 93.33% 13 76.47% 14 93.33% 14 93.33% 83 97.67%

2nd Year 12 80.00% 12 70.59% 12 86.67% 48 80.00%

3rd Year 10 66.67% 12 70.59% 32 74.42%

4th Year 10 66.67% 19 67.86%
Graduation
3 Year Graduation Rate 0 2 4.65%

4 Year Graduation Rate 8 53.33% 26 60.47%

5 Year Graduation Rate
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Service hours are provided for active participation in student organizations such as Stu-
dent Government Association and Blue Tie Ambassadors. This component of the pro-
gram not only provide various access points to help facilitate campus involvement- which
has proven to be instrumental to academic success, it also provides the students with op-
portunities to develop leadership, communication and team building skills.

Though each student is only required to complete 150 hours of community service,
most AlS students complete more than the required amount of service hours. Some stu-
dents complete well over 200 hours of community service. Students are allowed to
choose where they will complete their community service hours, though they are required
to complete community service hours in a variety of areas. Students perform community
service all across campus, throughout the Oklahoma City community, and in their home-
towns. As a group, the AIS students take on projects and regularly volunteer with the
Okl ahoma I ndian Missionary Conferenceds Youth
Scholarship Pow Wow. AIS students actively engage with all students throughout the
OCU campus community in their volunteer efforts.

2010 Entering Freshmen Cohort

The AIS program selected its sixth cohort this past spring. Fifteen students were cho-
sen for the 2010 cohort. Students from this cohort represent various tribal backgrounds,
high schools, cities,
Chrt3: American Indin and regions through-
out the state of Okla-
homa.

The students in the
2010 AIS cohort rep-
resent high academic
standards, and gener-
ally exceed OCUS®G
missions standards.
The average ACT
score for the 2010 co-
hort was 25, with the
highest score being a
30. The average co-
hort GPA was 3.55.
These amounts ex-
ceed the collective av-
erage for the AIS pro-
gram.

Students from this
cohort also reflect a
variety of majors. Al-
though more weight in
the selection process
was given to students
majoring in Business, Religion and Science (due to those areas being among the most
under represented areas at OCU) several music and one acting major was chosen...due
in large part to the applicant pool and their stellar credentials. The chart above illustrates
the specific major and corresponding ACT for each of the 15 first-time, first-year fresh-
men. This demographic in terms of academics is conversely different from that of the Uni-
versity community.
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Clara Luper Scholarship Program

Student Characteristics

= = j Students in the Clara Luper Scholarship (Luper)

H, Ui ',f"’ 5 program represent various backgrounds. They are
& ' o8 a diverse group of students and represent various
v T8 ! racial and ethnic groups. Students in the Luper
p 3 ‘ program are generally first-

generation college students, though
some students are children of college
graduates. The students in the Luper program rep-
resent different high schools and geographic areas
of the state, though most come from high schools
in the Oklahoma City metro area that have traditionally been underrepresented at Okla-
homa City University. Despite their various backgrounds, each student in the Luper pro-
gram demonstrates a significant level of need from both a financial and student support
standpoint.

Current students in the Luper program represent various racial and ethnic groups.
The current racial/ethnic makeup of Luper students is as follows: Hispanic 27%, African
American 31%, Caucasian 26%, Asian 13%, American Indian 3%, and Other 1%. The
2010 cohort saw a significant demographic shift with an increase in White students. This
increase is reflective of a similar shift in the applicant pool. The racial/ethnic makeup of
each Luper cohort varies. It is important to note that some of the Luper scholars have
multiple racial/ethnic backgrounds, but for the purposes of reporting we rely only on self
identification by the students. A breakdown of racial/ethnic representation trends is pro-
vided in Table 3.

The current male to female ratio for the Luper program is consistent with that of the
entire university. The current gender make up for Luper program is approximately 59%
female and 41% male. Greater representation of females is evident on college campuses
throughout the nation. This is particularly true for certain racial/ethnic groups, including
African Americans and American Indians.

Devon Scholars

Table 3. Clara Luper Racial/Ethnic Background

Current Overall All Years
2007 Cohort 2008 Cohort 2009 Cohort 2010 Cohort Total Total
Race/Ethnicity,
Gender Number  Percent Number Percent Number Percent Number  Percent Number Percent Number Percent
Total Students 30 100 30 100 30 100 33 100 123 100 238 100
Race/Ethnicity
Caucasian 6 20.00% 5 16.67% 6 20.00% 15 45.45% 32 26.02% 41 17.23%
African
American 11 36.37% 11 36.67% 7 23.33% 10 30.30% 39 31.71% 86  36.13%
American
Indian 2 6.67% 0 0.00% 1 3.33% 1 3.03% 4 3.25% 8 3.36%
Asian 3 10.00% 6 20.00% 4 13.33% 3 9.09% 16 13.01% 25  10.50%
Hispanic 8 26.67% 8 26.67% 12 40.00% 5 15.15% 33 26.83% 60 25.21%
Other 0 0.00% 0 0.00% 0 0.00% 0 3.03% 1 0.81% 0 0.00%
Gender
Male 11 36.67% 22 73.33% 9 30.00% 9 27.27% 51  41.46% 88  36.97%
Female 19 63.33% 8 26.67% 21 70.00% 24 72.72% 72 58.54% 117 49.16%
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Chart 4. Clara Luper Scholars
Race/Ethnicity

American Indian
3.03%

Chart 5. Clara Luper Scholars
Gender
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Student Academic Performance

Academic excellence is one of the central tenets of the Luper program. The Luper
program maintains high academic standards for its students and works with each student
to help ensure their success. Luper students represent some of the best students from

throughout the state. Admissions standards for the Luper program fall within those of the

g Multicultural Student Affairs

University, but each Luper cohort has exceeded University admissions standards. The

average ACT score for Luper students over the last seven cohorts is just below 23, and
the average entering GPA is a 3.66. ACT trends for the Luper program are illustrated be-

low.

Chart 6. Clara Luper Schol&sACT Scores

All Years |
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Because of the value placed on academic achievement, Luper satisfactory academic

progress standards are set above the minimum OCU academic standards of a 2.0 cumu-

lative GPA, and students in the Luper program are required to maintain a minimum 2.5

cumulative GPA. The Clara Luper Scholars exceed Luper academic requirements and

expectations, and excel academically. On average Luper students exceed this require-

ment and maintain above a 3.0 GPA. Clara Luper Scholars regularly make the Presi-
currentl

dent 6s
ors Program.

Though the majority of the Luper students excel academically, some students do ex-
perience academic difficulties. Any Luper student who does not meet the academic re-

and

Deans

Honor

Rol

S

and

quirements of the Luper program is placed on academic probation within the program.

Academic probation is intended to help identify and address any issues that may be in-

hibiti

ng

t he

student 6s

abi

ty

t o

me et

dents placed on academic probation receive individual academic counseling with AIS/

Luper program staff who develop an individualized academic success plan with each stu-

dent. An important component of academic probation is that students are actively in-
volved in the entire process, and work in partnership with AIS/Luper staff. While aca-
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demic success plans and probation requirements may vary based on individual student
needs, they generally include a combination of the following:
e Monthly individual meetings with AlS/Luper staff
e Identification of academic barriers
e Development of an academic success plan i students set academic goals and identify
necessary steps to achieve those goals
e Tutoring and/or participation in study hall
e Meeting with a career services counselor
Most students who go through this process are able to raise their cumulative GPA to
meet the Luper minimum standards within one semester, sometimes 2 semesters for
those students in extreme cases. More importantly, the individual attention that each Lu-
per student receives helps to ensure that they are able to address possible barriers and
excel academically.

Student Achievements & Campus Involvement

Students in the Luper program are actively involved in the #8 OxcAtOMA CrrY UNIVERSITY
OCU campus community, as well as the wider community. As a A
component of the Luper program each student is required to partici- *4
pate in a recognized student organization, campus committee, or Ml
task force. Luper students are involved in all aspects of the OCU Purer udert Afsis
campus and are represented in athletics, Greek organizations, Stu- i o o v

dent Government Association, and various student organizations T
throughout campus. Not only are Luper students actively involved | ==
in student organizations, but many hold leadership positions within | =5
various student organizations across campus.
Most notable is the representation of Luper students in the

Student Government Association. Luper scholar Emma Velez (the fourth scholar in five
years) currently holds the position of President of the SGA, and many other Luper schol-
ars hold positions in the SGA Executive Committee and Student Senate. Luper scholars
continue to be heavily invested in the communities we serve by contributing countless
hours of service. Individual Luper students have also achieved notable success in repre-

Table 4. Clara Luper Student Retention & Graduation Rates

rmation regarding the Clara Luper scholarship program
ww.okcu.edu/students/multicultural or call 800-633-

2005 Cohort 2006 Cohort 2007 Cohort 2008 Cohort 2009 Cohort 2010 Cohort All Years
Total Total Total Total Total Total Total
Retention, Graduation
Rates # Percent # Percent #  Percent #  Percent #  Percent # Percent # Percent
Total Entering Students 29 100 25 100 30 100 30 100 30 100 33 100 237 42.2%
Retention
1st Year 27 93.1% 24 96.0% 28 93.3% 29 96.7% 29 96.7% 31 94% 197  96.6%
2nd Year 26 89.7% 23 92.0% 27 90.0% 27 90.0%
3rd Year 23 79.3% 19 76.0% 27 90.0%
Graduation
3 Year Graduation Rate 2 6.9% 2 8.0% 1 3.3% 5 6.0%
4 Year Graduation Rate** 21 72.4% 18 72.0% 26 86.7% 60 56.1%

5 Year Graduation Rate 23 79.3%

6 Year Graduation Rate

*2 deceased students

**Tentative numbers
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senting the OCU campus. Alexis Embry (Freshman) served as the Miss Black Teen Okla-

homa City University and First Runner-up for the state title. The Black Student Associa-

tion, lead by Clara Luper scholar (Kameron Uzoma) and five other scholars represented

OCU at the 33rd annual Big XLL conference on Black Student Government where Bailey

Perkins received the Martin Luther King Jr. Award. Sharica Hawkins was among a long

list of scholars who graduated in three years. In and of itself this achievement, though re-

mar kabl e and a milestone achieved by many of ¢
about this young lady. Like many of our students she has overcome much to achieve this

level of success. She is a shining example of what determination and perseverance can

do!

Retention Rate

The Luper program boasts an exceptional retention rate. The first year retention rate
for the Luper program exceeds both OCU and national retention rates. The average first
year retention rate for Luper students is approximately 97%, which far exceeds the cam-
pus wide first year retention rate. Moreover, the first year retention rate for Luper stu-
dents far exceeds national and state first year retention rates estimated at 74% and 71%,
respectively. This is exceptional and speaks to the success of the Luper program. A
breakdown of retention and graduation rates by cohort is provided in Table 4.

Graduation rates for the Luper program are impressive compared to national and
state rates. The average 4-year graduation rate for the Luper program is approximately
62%. The five year rate increases to 79%. This rate far exceeds national and state
graduation rates. Currently the national 6-year graduation rate is estimated at 56%, and
the 6-year graduation rate for the state of Oklahoma is estimated at 44%. It is also impor-
tant to note that because the Luper program is a 4-year scholarship program, graduation
rates are calculated based on 4-year rates and compared to 6-year graduation rates used
in national data sets. One important accomplishment should be noted; the Luper pro-
gram has had many students graduate in three years.

Community Service

In fitting with OCUOGOsS mission of sel
vice is a central component of the Luper program. Each Luper stu-
dent is required to complete 150 hours of community service each
year as a part of their scholarship. In the 2010-2011 academic year
the Luper students performed 16,962 hours of community service.
Service hours are provided for active participation in student organi-
zations such as Student Government Association and Blue Tie Am-
bassadors. This element of the program not only provides various
access points to help facilitate campus involvement- which has
proven to be instrumental to academic success, it also provides the
students with opportunities to develop leadership, communication and
team building skills.

Though each student is only required to complete 150 hours of community service,
many Luper students complete more than the required amount of service hours, and
some students complete well over 200 hours of community service each year. Students
are allowed to choose where they will complete their community service hours and are
required to complete service hours in a variety of areas. Students perform community
service all across campus, throughout the Oklahoma City community, and in their home-
towns. As a group, the Luper students take on various projects and regularly participate
in a Clara Luper Corridor clean up day and the Latino Youth Leadership Conference. This
past year the Luper and American Indian scholars not only served in the aforementioned

‘ i) /
Dr. Clara Luper
19232011
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Chart 7. Clara Luper 2010 Cohort
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programs, they were also instrumental in serving for campus activities such as One Give,
Race For The Stars, the Spring Pow wow and YMCA Y Achievers. Clara Luper scholars
actively engage with all students throughout the OCU campus community in their volun-
teer efforts.

2010 Entering Freshmen Cohort

The Luper program selected its eight cohort this past spring. Over 400 students ap-
plied for the program and thirty three students were chosen for the 2010 cohort. Students
from this cohort represent various racial/ethnic backgrounds, high schools, cities, and re-
gions throughout the state of Oklahoma.

The students in the 2010 Luper cohort represent high academic standards, and
generally exceed OCUb6s admissions standards.
hort was 25, with the highest score being a 31. The average cohort GPA was 3.571, and
many of the students had a 4.0 or higher GPA.

Students from this cohort represent various high schools, cities, and regions from
throughout the state. The largest concentration of Luper students come from the Okla-
homa City metro area approximately (43%) and others from various other parts of the
state. The high schools represented in the 2010 Luper cohort represent various metro
high schools. Harding Charter Prepatory School (13.33%), Classen SAS (13.33%) and
Putnam City Original (10.0%) make up approximately 36.66% of the cohort. Chart 7
above illustrates the distribution of high schools represented for the 2010 Luper cohort.

Ancillary Programs
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Devon Scholars Program:

This program is a component of the Clara Luper Scholarship Program for which schol-
ars are selected each year by Devon executives. Devon has partnered with Oklahoma
City University by making an initial financial investment of one million dollars towards the
scholarship endowment. To further strengthen our partnership and reinforce their commit-
ment to the Oklahoma City community Devon Energy has committed human resources
as well. Each year Devon has hundreds of employees applying to serve as mentors to
the incoming students. Each selected mentor is matched with a student for the duration
of his/her academic career. The program provides opportunities for the students to inter-
act with professionals and gain a broad perspective of Devon Energy and a corporate en-
vironment as well as advice and guidance from professionals whose careers closely
match the studentds goals and aspiration

In May 2008 we graduated our inaugural class of Devon scholars. The success of the
Clara Luper and Devon scholarship selection process is defined by the fact that we
graduated these students within four years. Our first class of graduates had one junior
who graduated a year early and has gone on to medical school. Three of the six gradu-
ates are currently in medical school. The 2009 graduating class produced another medi-
cal school student. One of the graduates has started law school and another is working
towards her masters degree in accounting. This program is currently operating at capac-
ity with 18 students. Two of the students in this program have left the University in their
first year to attend another university. Their reasons for leaving did not have anything to
do with this program or their primary scholarship program. Each student has been ex-
posed to a corporate environment and has worked with his or her mentor in a structured
program designed to enhance their academic, social and professional development.

Grow Your Own Program:

The Clara Luper and American Indian scholarship programs continue to be access
portals through which, from a demographic standpoint, campus life is more culturally en-
riched. The successes of these programs has created a model from which other scholar-
ship programs continue to be developed and\or redesigned.

We initiated a AGrow Your Owno program
Carter (Economics Major) graduated this year and plans to pursue a teaching career fol-
lowing career pursuits in private industry. The idea of this program is derived from the un-
derrepresentation of minority faculty

The Grow Your Own Mentoring program identifies qualified candidates through an ap-
plication and interview process which is designed to create a match between student and
discipline or area of interest. Currently there are no students involved in this program and
our efforts have involved into more individual career development.

Mind The Gap:

Mind The Gap is a university wide approach to building commu-
nity through global relationships that are conceived within our
campus community. Oklahoma City University recognizes the cul-
tural, social, and educational gaps that exist throughout our world.
We strive to continually enrich our community culturally and understand the value that di-
versity provides in the academic community. We are resolute in our mission to prepare
our students to become effective servant leaders in service to their communities and with
this charge we have compiled social, cultural and co-curricular programming that accen-
tuates the academic experience for our students.

n

Au

The phrase AMind the gapo is used in London
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