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     The beginning of the 2005-2006 fiscal year brought increased access for library materials, ongoing efforts to inform students of the services available to them, new initiatives for staff improvement, and several changes in the library’s staff. 
     Service improvement efforts included the addition of online access to Music Index, continued efforts to provide a relaxed atmosphere, including café service, new faculty library orientation, and new ways for students to pay overdue fines. The library also participated in the annual Business & Organization Fair sponsored by Student Government and held two special book sales to make duplicate gifts available to students at low cost.

     Staff changes include the loss of a popular interlibrary loan technician and the addition of a new acquisitions and archives technician, and a new evening circulation supervisor. An established staff member has also taken on new responsibilities as the new interlibrary loan technician. A special afternoon of staff training reinforced the importance that staff plays in the success of library service.
NEW DATABASE ACCESS

     The library recently added online access to its subscription to Music Index. This allows music students and faculty to access all of the citations included in this popular index since 1978 with a single search. In addition, students and faculty can search the databases from their homes and offices. As an added feature, the index links directly to the full text of older articles included in the library’s subscription to the JSTOR Music Journal service.

CAFÉ SERVICE REACHES BREAK-EVEN
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At the end of September, the amount collected in the self-service, honor system café service exceeded the amount expended in providing the service. Service with hot water, coffee singles, tea bags, and cocoa mix began in May 2005. At the end of September 2005 the library had spent $477.75 on the service and had collected $505.91. This is exciting news since it means that the service is sustainable in its present form and that funds from the coffee service can be used to expand the service.

NEW FACULTY LUNCH

The library sponsored the annual new faculty lunch and orientation on August 16, 2005. Most of the 27 new non-law faculty members attended. The meeting included a picnic lunch, notification of the $250.00 each new faculty receives for library book allotment and a brief orientation to library resources.

BUSINESS & ORGANIZATION FAIR

     The library participated in the university’s Business & Organization Fair on August 22, 2005 with a booth and a book sale on the library steps. Students had the opportunity to win a snack food basket by completing an exercise that required them to visit all of the library’s departments.

NEW FINE PAY OPTIONS

     The library’s access services department and the university’s business services department worked together in August to improve the system for students who owe library fines. The new system transfers outstanding balances that result in a hold on the student’s account to the student’s main account. This allows them to pay the fine online or at the Student Account Services window. It saves students the step of visiting the library when they need to clear their accounts to receive transcripts or enroll for a new semester. Students with overdue library books will still need to visit the library to return the book or pay its replacement costs.

STAFF DEVELOPMENT WORKSHOP 

     Human Resources Director Liz Hedrick led a staff development workshop for library staff on August 8, 2005. After the workshop, the Human Resources Department and Vice President for Academic Affairs Office provided a cookout for library staff.

     The workshop focused on developing goals based on the strategic plan. The new goals developed from this workshop are being incorporated into the library’s strategic plan revisions.
ELECTRICAL UPGRADES CLOSE CAMPUS AND LIBRARY
     Electrical updates closed the campus for the day on August 1, 2005. Without light, air conditioning, or computer networking, all library services were suspended. Service resumed as normal on Tuesday August 2, 2005.
SPECIAL BOOK SALES

     The library conducted two special book sales during the quarter. The first was conducted on the library steps on the first day of classes. While the sale was originally planned to be near the Business & Organization Fair on the same day, rain moved the larger fair into the C.Q. Smith Student Faculty Center and the book sale continued on the library’s protected front steps. This sale brought in $268.40 for duplicate gift books and other materials not needed by the library. A second sale during the annual Benefits Fair on September 14, 2005 brought in an additional $41.10. Books are sold for $1.00 per hardback book, $0.50 for each paperback book, and $0.10 for magazines. A small number of books are on display for sale at the library’s exit throughout the year. Special sales bring together larger numbers of books and attract more interested buyers.
STAFF CHANGES

Joyce Peterson, who completed an MLIS degree at the University of Oklahoma in May of 2004, left her position as Interlibrary Loan Technician for a position as access services librarian at Langston University. Ed Bryant, long-time evening circulation supervisor moved into her position in the Interlibrary Loan office.

NEW STAFF
Elizabeth (Beth) Jones joined the staff on August 8, 2005. Beth recently completed an MLIS degree from the University of Oklahoma and will be working as a library technician in acquisitions and archives. 

Robin Sain joined the staff on September 12, 2005. She brings an Associate of Science degree in Library Science from Rose State College and 7 years of experience in a corporate library.
